Ron Zajac  
1010 Wilshire Blvd. #411
Phone: 
+1.310.729.9401 
Los Angeles, CA 90017

E-mail: 
zajacron@gmail.com
	Professional Experience
	


Seasoned Recruiter with 8+ years experience in consultative sales, marketing, and recruiting of creative talent. I’ve also proven to have a successful track record with large firms such as: Kaiser Permanente, Edison International, Transamerica, Universal Studios and also small-midsized & start-up advertisement agencies. Most recently I am the Director of Veteran Affairs at Community Career Development, Inc., where I oversee a $2,000,000.00 grant that assists veterans with job placement in the private sector.  Prior to this I was a Sr. Recruiter at Belkin International, where I successfully placed over 50 full-time and freelance creative types in Los Angeles and Hong Kong. I am presently looking for an opportunity in a Los Angeles based organization. 

	Key Strengths
	


1. Extensive experience with high-volume recruiting responsibilities in a fast paced, (un) structured environment, while adhering to strict deadlines. 
2. Directs marketing and development organizational strategies by contributing information, analysis, and recommendations to functional strategic thinking and direction.

3. Participate in recruitment, interview and selection of candidates for various levels of open positions.
4. Meet established recruiting targets and maintain compliance with reporting tools. 

5. Partner with hiring managers to develop the skills and background required for each opportunity. 
6. Provide expert advice and coaching throughout the recruitment process. 

7. Develop strong client and candidate relationships while maintaining communication with both. 

8. Excellent relationship management skills to develop successful networks within senior management, hiring managers, staffing teams and HR partners.

9. Source, screen, evaluate and select candidates through a recruitment process designed to obtain the best candidates.
10. Research and develop marketing opportunities and plans; implementing sales plans; managing staff.
Generate qualified candidates through cost-effective efforts (i.e., alternative sourcing).

11. Inform applicants of job duties and responsibilities, compensation and benefits, work schedules and working conditions, company policies and other related information. 

12. Strong knowledge of multiple on-line recruiting technology/tools, such as: Linkedin, Craigslist, Dice, Monster, Hoovers and ability to execute various recruiting strategies. 

13. Utilize a resume database for sourcing and tracking of all candidates. 

14. Proficiency with employment interviewing techniques and applicant appraisal. 

15. High level of proficiency with MS Outlook, Office, Word and Excel software. 
16. Outstanding oral presentation and written communication skills. 

	Vertical Industry Experience
	


Extensive value added recruiting experience through understanding clients HR issues, recruiting goals, work culture, critical success factors, strategic and tactical plans and organization structure in order to find the best creative talent for the following industries: 

1. Media and Entertainment/Publishing 

2. Non-Profit

3. Life Sciences- Pharmaceutical & Biotech 

4. High Tech 

5. Legal
6. Real Estate
7. Banking, Financial Services and Insurance 

	Employment History
	


January 2009 – Present
Director of Veteran Affairs, Recruiting
Community Career Development Inc.
July 2007 – January 2009
Sr. Recruiter – Innovation Design Group

Belkin International Inc.

June 2006 – June 2007
Creative Recruiter – Business Development/Talent Manager

Syndicatebleu – Career Group Inc.
July 2002 – June 2006 

Independent Consultant/Contractor – Interactive Marketing/Business Development

Virtual Recruiters
Playhut Toys

Deadline Advertising

CarryOn Interactive 

65 Media

May 1996 – June 2002
National Director of Software Sales

En Pointe Technologies

September 1992 – May 1996

Product Manager

Merisel, Inc. 

	Education
	


University of Wisconsin, Madison 
   

Bachelor of Business Administration, Marketing
United States Navy

Public Affairs Officer
	References
	


Jeetendr Sehdev
Chief Marketing Officer

Belkin International Inc.

562.618.4878 (cell)

Ernesto Quinteros

Vice President – IDG

Belkin International Inc.

213.479.8028 (cell)

Donna Van Gundy

Director, Human Resources

Belkin International Inc.

310.604.2211 (work)
Brian Smith

Owner-President

Virtual Recruiters

915.256.0265 (cell)

Susan Levine

Owner-President

Career Group Inc.

310.277.8188 (work)

David Hoard
Manager – User Experience Group

Belkin International Inc.

310.467.6640 (cell)

	Profile Review
	


Linkedin   www.linkedin.com/profile?viewProfile=&key=11458619&locale=en_US&trk=tab_pro

